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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. PAUL COLLEGE

Name of the head of the Institution

Dr ANTONY LAWRENCE

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02512580396
Mobile no. 9970023164

Registered Email

princi pal @t paul col |l ege. co.in

Alternate Email

st paul col | egel@nai | . com

Address Behi nd VTC G ound, Near Ganapati
Mandi r, Ashel epada

City/Town U hasnagar

State/UT Mahar ashtra

Pincode

421004




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Avadhoot Kanade

Phone no/Alternate Phone no.

02512580396

Mobile no.

9920996388

Registered Email

kanadeavadhoot @t paul col | ege. co.in

Alternate Email

st paul col | egel@mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://stpaul coll ege.co.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://stpaul coll ege.co.in/Academ cs. h

tm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 C 1.86 2019 24- Nov- 2019 | 25- Nov-2024
6. Date of Establishment of IQAC 30-Jul - 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| PR 29-Jun- 2019 47



https://stpaulcollege.co.in/
https://stpaulcollege.co.in/Academics.htm
https://stpaulcollege.co.in/Academics.htm

Stress Managenent and 13- Jan- 2020 8

Mot i vati on 1

| mportance of Yoga 21-Jun- 2019 34
1

| mportance of Financi al 23-Dec- 2019 20

Managenent for Young 1

I nvestors

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NA NA 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Wor kshop on Intell ectual
Communi cation Skills for
CGoogl e tools

Property Rights(IPR),
Non Teachi ng staff,

Stress Managenent and Motivati on,
Digitization of office work though

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlNN21qL3hOSkFoZHg0Y3YycUh5NHc9PSIsInZhbHVlIjoiOVh3YWdvRThyMTVOTVlZNzdRaHJ6RGQ0SXdtclp4R056Ti9rdWMyTkx6ZkhlTFlsOFZRSEMxWGRiVndCbThHVWc1dVNoTFVFRXRwcmY3VWZQWWo4dmNuclZKZUVwVGR0cUszckVkYytIK2M9IiwibWFjIjoiMmU4OTczMzE1Zjc0ZGQ5OThhOGQ4YTQ4NDBiZTgzODFlOTU4ZjFjODNjYWVmNTA3OTc5ZGM1ZDA2NTQwY2QwYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZqY0RIekRXS2VuQnEzNnhLS2Rib1E9PSIsInZhbHVlIjoidjNlREp0aFVuZUlTNG92Y3E5RVRrVEVHZllsT0J1blozRjJRRDg3UjVjRWZLbXQza1JtczFpVmxiQlhBWXkvTCIsIm1hYyI6IjQ4N2ZiOTE4MGYwNmQ1ZjA2MDRhMGQ5YzUzZTE5NjczOTNkMWJmOWIxMTgzNDYzOTllZjUzMjUxNTlmNjFjNTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklKRld3aGU5SHYvc3k1cWNLYzdxMUE9PSIsInZhbHVlIjoiYXpCSm5vVGNnMy8wblhFVDkwUVdCNCt5MEZDS0tTeGcvOFRVT0tZQnpWNm1KemJjSzBVazRGZ1lCMEJkMzB6aWRpd0JnWkVtOVVOTnRmM3dLUG1yNlE9PSIsIm1hYyI6Ijc2M2JkNjBjMDYzNTc2OTY1ZWM1YzkyZTI5MWI0YjExMjk2NjgyODdjYjJiYmExNGMxMDllYjg4NWYwMDA4ZjUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InU3Nk9OaXJUSnVycmJsYm4zNVFSV0E9PSIsInZhbHVlIjoiWEJaWFcyNHVOZVJaOXptVmVBWnhteUtPV202STkzOFZKcFY2Z2dydlVlenJVQkMxd3Jnd2tXd1hOVDJvM2ZqUC9Bd3JuemxoekZ1a05CYjBGVXhJbUE9PSIsIm1hYyI6IjhiNDM0MWM0MjViOTBiMWYzZTlmMmMxZTNhYjZhNGEzZTk3MTQwMDJlZDZhY2Q0YjJlYWQ0ZWVhY2UzMTA1MzYiLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| PR Overview and I nplications

Consi dering the inportance of

Intell ectual Propert rights and its
inmplications to students as well as
teachers, workshops were conducted
where, 29 Students and 15 Teachers and
3 Non Teaching Staff participated and
were nade aware of various aspects of
| PR.

Wor kshop for Non-Teachi ng Staff

Vari ous Wor kshops were organi zed for
the betternment of Non Teachi ng staff
such as Wrkshop on Stress Managenent
and Motivation, Digitization of office
wor k t hough Google tools, Inportance of
Savings and alternatives

Orientation for Students

Orientation Progranme for all First
Year Students was conducted on 10th
July 2019.

Preparati on of SSR and submni ssi on

SSR was prepared and pl aced before |1 QAC
on 01/09/2019 for review and approval .
On 04/09/2019 it was upl oaded on the
NAAC website and al so upl aoded on
Institution' s website.

Academ ¢ Audit by University of Minbai

Uni versity of Munbai External Acaden c
Audit report submitted on 5th Decenber
2019 for the last three Academ c Years
(2016-17, 2017-18, 2018-19).

Feedback

Onl i ne Feedback from FY, SY and TY
st udents was gat her ed.

Val ue added Courses

Skill based and Val ue added Courses
have been introduced to foster
conpet enci es anong students.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 11-Jan- 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im83aS9IVTdwVml2UGZqaVQ2elNIUXc9PSIsInZhbHVlIjoieFhQSUlVTWVJRGxGak1rTTFNclJlcWhJd3dudmhreS9tRzlWZXRPbndrOUpNV1JacktXR1oza01WZS9wYVlmbiIsIm1hYyI6ImI3N2RiNzliYzdlOGExNWY0MTVlZDA4ODE4OWQyMmM3Y2Y0NjFjOWVjZTc4MTA5NzE1OGIwOTcxY2JjZTg2M2QiLCJ0YWciOiIifQ==

17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur Institution ensures effective curriculumdelivery through a well planned
and docunented process as follows: Planning: The institute prepares its
academ ¢ cal endar in accordance with the university cal endar for the snpoth
conduct of activities. Subject allocation is done as per the expertise and
experience of the faculty. In the begi nning of each senester the syllabus of
respective subject is nade avail able to each teacher. The teachers are asked to
prepare senester- wi se teaching plan of their respective subjects. Individua
time table and nmaster tine table for each programis prepared and is shared
wi th students and teachers and di spl ayed on notice board for students and staff
Col I ege declares the dates of university and date of the university and col |l ege
exanm nations well in advance so that students and teachers have profuse tine to
conplete their curriculumin tinme. Inplenmentation: The inplenentation of
curriculumis snoothly adm nistered by the teachers. The teachers maintain
“Acadenmic Diary’ . As per the format of diary, Individual Time-Table, Annual
Teachi ng Pl an, Text-books and Reference books, class and subject-w se are
mai nt ai ned. Teachers conplete the syllabus of the curriculumin the stipulated
time Teachers are encouraged fully to adopt innovative nethods to teach. If
requi red, teachers also take extra |ectures to conplete the syllabus on tine.
Industrial Visits, Internships, Debates, Goup D scussions, Semnars, Role
pl ays, Val ue Added Courses, Certificate Courses are organized to ensure better
| earni ng process Review : At the end of senmester a periodic review of
curriculumdelivery is taken in the neetings of acadenm c departnments. In
nmeetings, Principal takes review of all the aspects of teachings and extra-
curricular activities and provi des val uabl e gui dance and instructions. Feedback
on curriculumis taken fromstudents, alumi, parents and faculty as well,
accordingly necessary actions are taken. Head of the departnents also take ora
feedback from students tinely regarding the conpletion of syllabus and ot her
aspects of teaching.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
V&- PPT NA 09/ 10/ 2020 10 Enpl oyabi | Yes
ity
Tally in NA 06/ 01/ 2020 10 Enpl oyabi | Yes
GST ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BCom NA 10/ 06/ 2019
BVS NA 10/ 06/ 2019
BCom Accounting & Finance 10/ 06/ 2019
BCom Banki ng & | nsurance 10/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
56

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Aer obi cs/ Zunba 03/ 12/ 2019 25
Sessi ons

Art Work 13/ 12/ 2019 18

Cal l'i graphy 03/ 02/ 2020 25

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BVS NA 8
BCom NA 6
BCom Accounting & Finance 4
BCom Banki ng & | nsurance 8

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

managenent of teaching activities,

The college pronptly collects and assesses the feedbacks fromits stakehol ders
viz Parents, Alumi, Students and Teachers every year for the systematic
deci si on maki ng and the devel oprment of
teaching. The feedback is basically taken on a 4 point scale on 1 to 4 with 1
at strongly disagree and | evel

4 at the strongly agree |evel. Feedback




collected is based on varied aspects of the college such as the teaching

| earni ng process, course content, and teacher’s approachability towards
students, syllabus coverage, and use of nodern tools of teaching, evaluation
process, adm nistration, acadenmics, and curriculum A format is prepared and
distributed to the stakeholders online. In addition to the feedback on
curriculum a feedback on the institution is also collected fromthe

st akehol ders. Feedback is collected, statistically analyzed and tabul at ed,
clarifying, and maintained for quality enhancenent in teaching nethodol ogy.
Feedback obtained is discussed by teachers with the head of departnent and

Pri nci pal

career.

and the necessary action is taken thereon.
obt ai ned from students and parents on syl | abus,
courses and val ue added courses are introduced for

every year

On the basis

t he betternment

of feedback

new certificate

of their

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom NA 120 120 120
BCom Accounting & 60 16 16
Fi nance
BCom Banki ng & 60 22 22
i nsurance
BMS NA 60 47 47
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 533 0 15 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 15 2 2 0 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our institution offers Mentoring system through which a group of students are assigned to a group of faculty
members at the commencement of Academic program. Mentoring system is put into practice in the Institution by
assigning students to each Mentor. Mentors play vital role of guide, advisor and Counselor to the Mentee. Every




department is allotted around 35 to 40 students to each mentor. The institute follows Standard process of
mentoring by maintaining Handbook. Mentoring in the institute covers following aspects: Bridging the gap
between the teachers and students. Creation of better environment in college, where students can approach
teachers for Educational and Personal guidance. Arranging seminars Career guidance Professional development
by organizing mock interviews Career development program Personality development programs Promoting
students in extracurricular activities. Remedial measures and assistance to Slow learners Providing sufficient
resources and encouragement to Advanced learners Motivation for higher studies and entrepreneurship Each
mentor has to conduct minimum 2 Meetings with the assigned group of mentees. Mentoring meetings are
beneficial for the students in various aspects like Academic, behavioral, attitudinal and social. In the first meeting,
mentor collects data from the mentee group which will be helpful for the Problem solving and managing
student’s grievances. Mentors ask regularly to the students regarding difficulties faced regarding a particular
course, subject or a teacher. Mentor-mentee report is to be filled up in the Handbook provided by the College. It
indicates appropriate action plan of improvement as well as special measures taken by the mentor.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
533

15 1: 36

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

1

Positions filled during
the current year

15

No. of sanctioned Vacant positions

positions
15

No. of filled positions

15 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom 22300001 V 11/10/ 2019 22/ 11/ 2019
BCom 22300003 \Y, 25/ 11/ 2019 03/ 01/ 2020
BCom 22300002 Vi 08/ 10/ 2020 04/ 11/ 2020
BCom 22300002 \Y 28/ 11/ 2019 04/ 01/ 2020
BVS 22300005 Vi 10/ 10/ 2020 30/ 10/ 2020
BVS 22300005 \Y 28/ 11/ 2019 06/ 01/ 2020
BCom 22300001 Vi 09/ 10/ 2020 29/ 10/ 2020
BCom 22300003 Vi 10/ 10/ 2020 05/ 11/ 2020
Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVhbi82U0Y0ZWFzQzJ2RjEvRmNQdkE9PSIsInZhbHVlIjoiTmdJNzk5K3c5THAvMjdkKzl5KzR6SUdOcS9Ra2dsbERzTlcwSFlLcEcxYjhDdlJKR0hQalphMzV6cEMzUjJTdlo5b1JTcExyMVV1ZzF1VzVta2dPS3c9PSIsIm1hYyI6ImVjMjllNWY2ZmZmOWUyMmQyMjFhYjc1OWUyNjEyZjI2OTM5YWMxODYyNTI0Y2Y1ZTkzNzYzNjRjOTY2NmMxNWQiLCJ0YWciOiIifQ==

The college has initiated several refornms within the institution for Continuous
Internal Evaluation in Teaching, |earning and eval uation processes and the
Quality of students. The institution practices nany CIE nore efficiently, as
t he know edge is not confined alone to the Syllabus. Follow ng are the reforns
undertaken by the institution: At the beginning of the academ c year the entire
process of evaluation is planned by the Coordinators with the Consul tation of
Princi pal and | QAC coordinator and is displayed on the coll ege notice board for
the student’s reference. Students are also introduced to new aspects of
learning apart fromfor Internal Test/ Unit test |ike Open book test, Surprise
test, Orals, Quiz, Case study etc. Faculty nenbers are conmunicated with the
process of Eval uation process prescribed by the University in the staff neeting
by the Examination comrmittee. The evaluation process is conmunicated to the
students, parents and other stake holders by the general instructions nentioned
in the College Prospectus. For final year students studying in Self finance
courses , Projects are to be Conpulsorily allotted along with a Teacher Guide
for the purpose of CGuidance as per University norns. Students are also taken to
an Industrial Visit by the Institution and Sonetines Field visit trip is also
organi zed by NSS department, many Qutdoor activities is managed by DLLE
depart nent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Ef fective working of an institution is the utnost requirenent, for this proper
Pl anni ng and i npl ementati on by the nmanagenent and teachers is nust. Academ c
cal endar is published by the University in the beginning of Senester and the
institution prepares Acadenic cal endar in consultation with | QAC depart nent
along with the Principal. Academ c cal endar is fundanmentally dom nant for the

snooth functioning of the institution in an effective and efficient manner. It

conprises of entire acadenm c exam activities and events along with the schedul e

of days and dates of the subsequent academ c year. Academ c cal endar integrate

all the internal test and senmester exam nation. Acadenic calendar is
comruni cated and di spl ayed on the Notice board and on the Coll ege website to
ensure all the faculty and students regarding activities to be conducted during
the academic year. Exanination comrittee adherence to the inplenentation of
Academni ¢ cal endar prior, during and post exam nation. This assists in the
productive and successful conduct of exami nati on.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://stpaul coll ege. co.in/Acadeni cs. ht m
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
22300003 BCom Banki ng & 15 15 100
I nsur ance
22300002 BCom Accounti ng 23 23 100
& Fi nance
22300005 BMS NA 39 39 100
22300001 BCom NA 79 79 100
No file upl oaded.



https://stpaulcollege.co.in/Academics.htm

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://stpaul coll ege.co.in/Acadeni cs. ht m

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

| PR Overvi ew and | QAC Prof essional Courses 29/ 06/ 2019
| mplications

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NA Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Yes St Paul Tr ust NI L NI L Nill
| ncubati on
Centre

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 1 6. 62

No file upl oaded.



https://stpaulcollege.co.in/Academics.htm

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NA

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill Nill Nill 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Ni Il 0 Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 0 13 0
nar s/ Wor kshops
Present ed 0 1 0 0
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Ski I'l Devel opnent St. Paul College 7 29
Tr ai ni ng (NSS)
Pronoti ng use of St. Paul Coll ege 5 32
Sol ar Ener gy (NSS)
Shrandan Program St. Paul Coll ege 5 37
(NSS)
Wat er St. Paul Coll ege 5 24
Conservati on (NSS)
Program
Yoga Trai ni ng St. Paul Coll ege 5 34
(NSS)
Road Saf ety St. Paul Coll ege 5 40
Canpai gn (NSS)




Speci al Canp St. Paul Coll ege 13 24
(NSS)

Tree Pl antation St. Paul College 15 26
(NSS)

Best out of Waste St. Paul Coll ege 4 14
(DLLE)

Annapur na Yoj ana St. Paul Coll ege 5 14
(DLLE)

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Street Play Consol ation Prize Depart nment of 14

life-1ong |earning
and ext ension

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS St. Paul Di seases 4 21
Col | ege Awar eness
(Street Play)
NSS St. Paul Di seases 4 33
Col | ege Awar eness
(Ral l'i es)
NSS St. Paul Heal th Canp 4 31
Col | ege
NSS St. Paul Sel f Defense 7 30
Col | ege Training for
Grls
NSS St. Paul Swachh Bhar at 5 24
Col | ege M ssi on
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/




industry
/research lab
with contact
details

NI L

NA

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

870000

840603

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Cl assroons with W-Fi OR LAN Newl y Added
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nl Nl 2021
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBtZnlDYTFneEkrS2h2ZzVhRm5jc3c9PSIsInZhbHVlIjoibWpqNlhvcmFXM05Nd29ValFBa2JMbUJiaDlaT1lEQmFtZ1JjRlhCek5WSTN6Ui9UZDRUVCswY1FPbzBJbUE0K0RwSktWZ2ZkcjI3WHBXc1l5NkxBUWg5d1RyK1NoUFNMb2svS21KVTVocUE9IiwibWFjIjoiYmQzNjIwYzA4MzNjZDZiMGU1ZjNlNzM2MDg4NGNkMTBlY2Q0MmZmY2NhYzJjY2I1MWRkZGRjMGFiMTQxOGM5MiIsInRhZyI6IiJ9

Text 2955 40000 22 2977 2977 42977
Books
Text 137 0 64 2237 201 2237
Books
e- Books 6 0 0 0 6 0
Journal s 6 19044 0 0 6 19044
e- 1 4910 0 0 1 4910
Jour nal s
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NI L NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 30 1 1 1 1 1 4 25 0
g
Added 5 0 0 0 0 0 0 0 0
Tot al 35 1 1 1 1 1 4 25 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

25 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Vi deo Lectures recorded by Faculties
https://stpaul coll ege.co.in/E-
LEARNI NG. ht m

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

200000 148195 700000 671216

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://stpaulcollege.co.in/E-LEARNING.htm
https://stpaulcollege.co.in/E-LEARNING.htm

St. Paul follows a conducive system and policies which ensures proper
mai nt enance and utilization of the avail abl e resources. W have sufficient
facilities for cultural, sports, audio-visual and conputers. Continuous and
routi ne checks are done by concerned staff so as to ensure that classroons,
washroons and other roons are properly cleaned and all the electrical devices
and washroom fittings are in good and working condition. |Immediate action is
taken in case of any default found by calling the concerned personnel
Infrastructure is shared by St. Paul Degree College St. Paul Junior College as
per the tinme table which is drawn prior to the start of academ c year. |In order
to maintain and upgrade facilities like Library, Sports, Gynkhana and computer
| ab every year budget is prepared. Physical facilities |like classroons,
conputer lab are utilized to the opti numextent. Adequate nunber of Fire safety
extingui shers have been installed at various places at all floors and all staff
have been provided with adequate training, by way of |ectures/denonstrations,
in the usage of the firefighting equipnment if and when required. W have in-
house team whi ch take care of nmintenance of Conputers and Networking
equi prent’s. In case of any major problem outside engineers are called up to
solve the problem A Committee has been forned by coll ege which take cares of
the Mai ntenance and C eanliness of the entire St. Paul Canpus. The committee is
assigned with the task of preparing cleanliness schedule and al so nonitors that
the sanme is inplenented regularly. The garbage is stored in containers and
di sposed of f when the nunicipal truck arrives at the premises. |In order to
avoid water logging in the prem ses during the rainy season we have adequate
dr ai nage system whi ch evacuate excess rain water fromthe prem ses.

https://stpaulcollege.co.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support St. Paul 13 27200
frominstitution Fi nanci al Support
Schene

Fi nanci al Support

from G her Sources
a) Nati onal Li st Attached 94 412683
b) I nt ernati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga Asanas 31/ 08/ 2019 50 NSS
Mental Health - 10/ 10/ 2019 80 10t h Cct ober,
how t o heal 2019
Ger man Language 11/ 01/ 2020 20 M. Sanket Sunil
Semi nar Khar di kar
STUDENT 27/ 07/ 2020 35 Depart nent of
DEVEL OPMENT Pr of essi onal
ACTIVITY (Accounts Cour ses
Qui z)



https://stpaulcollege.co.in/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhsWk9FZm9RQnF4bEpkSmY1UE11S2c9PSIsInZhbHVlIjoiemk1a2Y0N0MzUEYydndoQTcvZFVOTEwyaFgwN2crWHJSMGRjQ3JST3FMUWtsYm9aV0lxRThuTURXUDZ0VWFZV2pEOUFPKzc1UVRnaEI1M091K0ZReWc9PSIsIm1hYyI6IjNjZDU5NGY1Y2MzYjQ4NDU2N2U0YjNkOGFjZWY5NTQwNzI4NDZjMzVlM2NiOTcyNjI0MzBkODY0ZDRmMzY4M2UiLCJ0YWciOiIifQ==

STUDENT
DEVEL OPNVENT
ACTIVITY (G oup
Di scussi on)

21/ 09/ 2020

25

Depart nment of
Pr of essi onal
Cour ses

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CAREER 0 45 0 0
COUNSELLI NG
BY H G H
Mansukhani
Institute of
Managenent
2019 Car eer 0 89 0 0
Qpportunity
in Travel
and Tourism
(L.K
CONSULTANCY)
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 Li st 7 7
attached
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 Third Year Bachel or VET MASTERS OF
Bachel or of of I NSTI TUTE OF | MANAGENMENT
Managenent Managenent MANAGEMENT, STUDI ES
St udi es St udi es BANDRA (MMYS)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImMzR0xPTXFuOUFkNlQ3Sjg5VlVoUkE9PSIsInZhbHVlIjoiWUlubFczMDgrZDZKQ1VNWG5QR21OdlZ0SC95VTV2ZGoyRnFveDZlKzFXQUxSb2xBTk41UUhURWhNOCt6bERKUEFxUFdkcFdicGZnWi9BeC8zM2dDZnc9PSIsIm1hYyI6IjI0MmIwY2U1ZmYyM2I1NDJmYzZlYjhlMDA0OGRkNjQ4NjdiZmIzZTQwMjJhNjg5YmE2OWZmNDE5OTRkMzJmZTciLCJ0YWciOiIifQ==

(B.MYS)
2019 3 Third Year Bachel or (S.E 9 MASTER OF
Bachel or of of SWAM COMVERCE
Accounti ng Accounti ng HANSMUNI (M Caov
and Fi nance | and Fi nance MAHARAJ
( BAF) DEGREE
COLLEGE OF
COVWERCE
2019 1 Third Year Bachel or SAKET MASTERS OF
Bachel or of of I NSTI TUTE OF | MANAGEMENT
Managenent Managenent MANAGEMENT STUDI ES
St udi es St udi es (MMYS)
(B.MYS)
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Li st Attached Li st Attached 623

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NA Ni Il Ni Il Ni Il Ni Il NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Students council at St. Paul Degree College consists of Students and Al umni
who are enthusiastic to be involved in achieving the goal of Mking St.Paul, an
em nent institution by organizing various cultural activities. They play a
dynanmic role of encouraging all the other students of the institution to
participate in the events and pronpte communication and coordi nati on anpongst
t hensel ves. They officially represent all the students of the institute. The
Student Council of St.Paul provides an excellent opportunity for students to
engage in a structured partnership with Professors, fellow Students, the staff
and managenent to understand the ongoing effort that goes into naking the
institution a notable facility. They take responsibility in taking care of the
students needs while in College, resolve their issues and concerns and help
them remai n anonynous when necessary. Their help has identified problens
encountered by students in the Institute and communi cated their opinion to the
Institute administration on any subject that concerns students and on which the
council wi shes to be consulted. They pronote and encourage the involvenent of
students in organi zing cultural and educational activities |ike freshers party,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBHK2tOS1VlSFIzVnJUeGYvUnlyS0E9PSIsInZhbHVlIjoiYVpjWDR0UEVYT3NpV1ZhQXdxNEFva09KeTlEZzdyMVFxZGlMV0dZQ0s5d2ljYkZSZU5mOG1oYWJYV3pvNHBTS0FPaVliaWFJT3lEa0lLQVZnam1UcWloWmdwWHdDMnFDM0VxbHNNS09DWW89IiwibWFjIjoiZDYwZjkxY2ZlZjBiZDUyMmY2ODVkNjA2NWJkMmIwZmZiZjVlOWU0ZjdkNWY3MGQ0YjZkMWYyZTc1OWIxZTc5YyIsInRhZyI6IiJ9

intercoll egiate events, both cultural |ike magi que and academ c |i ke nock
budget so that the students are socially connected with each ot her and get
acquai nted. The establishnment of a Student Council and their involvenent in
academ c activities |ike organizing and conducting Industrial Visits all over
the country has given students an opportunity to acquire the sort of
communi cation, planning and organi sational skills which will benefit themin
their future careeres. They were also keenly working with their respective
coordi nators and professors during the NAAC visit, in all technical, cultural
and academ c aspects and hel ped the coll ege organi ze a successful NAAC visit.
It has enabled students to take initiative for projects, and to denonstrate
their ability to manage and bring such projects to successful conpletion. The
Al umi have al so played a huge role in continually supporting the institution
to conduct different events and activities. They have lent a hel ping hand in
pronoting the college events online and through word to nouth. Theyre key to
the success of the student council too, as they constantly support and notivate
the students to do their best. They cone in and share their experiences and
know edge on various subjects |ike event management, narketing, post graduation
options and life as a working individual has given our students inmmense insight
on their lives ahead and how to choose their career options further. The A umi
are respected and revered by the students and their guidance has played a
gigantic role in inspiring students to select a right path and the students
al so reach out to them are enotionally vocal and the alumi are always present
with their unrequited help towards the students whenever required. By and
| arge, the Student Council is nonunental in the formation of a sound academ c
and admi nistrative culture of an Institution which in turn is responsible for
t he devel opment of skills in the student body. The students council hel ps the
ot her

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

110

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Coll ege i s managed through the trust ‘Pal Shikshan Sanstha’ . The Col | ege
believes in famly culture and partici patory managenent and Board of
Exami nation for the snooth functioning of both Acadeni c and Adm nistrative
functioning as per the University guidelines. It pronotes decentralization and
participative managenent in various aspects of admi nistrative and academ c
activities at various levels for the effective inplenentation of processes and
systenms. It has a well-designed organi zational structure with different
commi ttees and wel | -defined processes to provide | eadershi p and manage
different functions and initiate timely action, in tune with its vision and




m ssion. Teachers are the key to discharge an inportant role in inplenmenting

the vision and m ssion of the institute and they play active part in the
deci si on- maki ng process. Faculty are menbers and conveners of the various
committees that are instituted for the day-to-day functioning of the coll ege.
We have formed Conmittees |ike Examination Conmittee, the Adm ssion Conmittee,

the Library Comrittee, Admission Committee, Anti-Ragging Conmmttee, Cultura
Events Committee, Research Monitoring Conmittee, Gievance redressal, etc. The
Princi pal has an open door policy. Issues, if any, are resolved with due care.
The processes of adm nistration are well-defined. Statutory Conpliances are
tinmely followed. Roles and responsibilities at different hierarchy levels are
wel | -defined. Vice Principal nmonitors and supervi se acadeni ¢ and admini strative

functioning. Various Co curricular and Extra Curricular activities are

coordi nated by activity heads for the holistic devel opnent of the students. The
col l ege has Excellent interpersonal relationship between all the stakehol ders
Every Year an event called Mock Budget is organi sed by the college. The idea

was originated by Principal Dr. Antony Lawence. A committee is fornmed to
conduct it every year and it involves students as well. Conmittee is given ful
freedomto decide on the brochure, prizes and judges for the event. The event
is conducted efficiently by the comrittee itself every year.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng a) Al faculty nenbers ar notivated

to use ICT teaching | earning nethods as
much as possi bl e, using el earning
resources b) Academi c Year plan is
prepared to ensure that the atl east the
requi red nunber of days are utilized
for teaching. c) Feedback of students
regardi ng syl |l abus and conpletion is
taken d) Teachers are notivated to
attend FDPs, short term courses etc.

The col |l ege offers Undergraduate
prograns which follow the curricul um
prescribed by the University of Minbai,

the curriculumenrichnment is achieved
by designing and inplenentation of the
academ c plan which is integrated with
e—l earning and through Val ue- Added
Courses, bridge courses etc.

Curri cul um Devel opnent

Exami nati on and Eval uati on The col |l ege has an exani nation

comm ttee which actively | ooks after
the the of matters related to
exam nation. To ensure that the entire
systemis transparent, tine bound and
efficient, the Exanm nation Cell is
wel | - equi pped with a student-centric
m nd set. To ascertain the |evel of
excel l ence, many reforns are
established in the internal assessnent
system whi ch is based on the guidelines
prescribed by the University of Minbai




It include cluster-nmentor system
wherein tests papers and assessnent of
Uni versity papers’ nodel solutions
prepared by faculty are carried out by
the Lead Col l ege. Faculty is trained
for online eval uation

Research and Devel opnent

The coll ege has fornmed Research and
Devel opnent conmittee under the
gui dance of the Principal for inproving
research activities: It is tasked with
Hel pi ng teachers understand how to
conduct the Research, wite Research
Papers etc

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The coll ege has active Library
comm ttee which | ooks after the
students demand of books/reference
books requirenent and accordingly the
supply of the sane is ensured. The
college is in the process of autom sing
the library. Teachers are encouraged to
use | CT based resources for Teaching
and Learning. The coll ege has pl anned
to upgrade the ICT resources. W& have
appoi nted a dedicated staff to | ook
after the maintenance part of
Computers/infrastructure facilities.

Human Resour ce Managenent

a) The decision of staff requirenent
is taken at CDC neeting. b) Teaching
and non teaching staff is appointed as
per the proper channel. c¢) The code of
conduct is issued to the staff. d)
Tution fees for the wards of the
enpl oyee i s wai ved of f.

Industry Interaction / Collaboration

Career Gui dance and Pl acenent Cel
whi ch organi ses Placenent Drives and
Job Fairs. It keeps in touch with
vari ous comnpani es and cor porates and
hel ps various Departnments to enter into
Col | aboration with an appropriate
i ndustry, for starting new courses and
internships to students. In the year
2019-20, Wth the help of Placenent
cell students were offered internship
at Flipkart

Adm ssion of Students

Admi ssion Comrittee is forned for the
snoot h conduct of the adm ssion process
in the beginning of each academ c year.

The Coll ege follows rules and
regul ations laid down by the State

Governnent and University of Minbai

fromtinme-to-tine in respect with
adm ssion of the students to various
courses. The Reservation Policy is
meti cul ously observed while giving
adm ssions to the students. The Col | ege
Gi evance Redressal Cell is formed in




order to look into the Adni ssion
rel ated conplaints of the students, if
any.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The col |l ege has CCTV caneras instal
all over the premi ses areas. For
efficient recording of attendance we
have Bionetric attendance system The
Coll ege Ofice and Library are
conput eri zed. The College Ofice
completes its routine adm nistrative
work with the help of desktops and
i nternet.

Pl anni ng and Devel opnent

The Col |l ege has wel | functioning
Devel opnent Conmittee which conducts a
nmeeting twice in a year for planning
and devel opnent. The Suggestions are
wel comed from various stakehol ders
regardi ng i nprovenents and future
pl anni ng and infrastructure
requi renent. The suggestions which are
i npl ementabl e i medi ately are then

forwarded to CDC for final Approval

Fi nance and Accounts

The college uses Tally to maintain
t he accounting data. Al so budget for
the year is prepared at the beginning
of the academ c year by the Budget
Conmittee, which is followed by the
institute for the rest of the year. The
Salary of staff is credited directly to
their Bank account, Conputerized Sal ary
slips are issued on demand. The Col | ege
conducts Internal and External
financial audits as per governnent
nor s

St udent Admi ssion and Support

For smooth and efficient conduct of
Admi ssi on, we have formed Adm ssion
Conmi ttee which ensures transparency in
Admi ssion Process. Notices related with
Admi ssion are displayed on the Notice
Boards. Merit lists is prepared and
di spl ayed as per the university norns
for those students who have applied for
Admi ssi on t hrough Munmbai University
digital Portal. College provides
necessary information to students about
Admi ssi ons and ot her.

Exam nati on

The col |l ege adheres to University of
Munbai nornms with regards to conduct of
exam nation. The commencenent of exam
timetable, Generation of examfornms is
deci ded by the University and the sane

is infornmed by the college to the
students through various nedi unms such




gi ven to students.
are upl oaded by Munbai
the sanme is downl oaded by the coll ege
in secured cabin having CCTV Canera

i s done online

t hrough the University Assessnent

sof t war e.

Third Year

as \Whats app, Notice Boards etc.
i s upl oaded on Col |l ege website. The

students data related with Exam nation
is stored in conputers and retrieved

whenever

etc.

needed t hrough ICT tools. The

assessnent

comput er generated hall-tickets are
The question papers
Uni versity and

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Avadhoot
Kanade

NAAC Wor kshop

NA

2150

2019

Muskan Jesani

NAAC Wor kshop

2300

2019

Muskan Jesani

Avi shkar
Resear ch
Wor kshop

NA
NA

250

2019

Dr. Antony
Law ence

One day

Wor kshop on
Submni ssi on of
Online AQAR as

per Revised

Gui del i nes

600

2019

Shar ayu
Shrotri

One day

Wor kshop on
Submi ssi on of
Online AQAR as

per Revi sed

Gui del i nes

600

2019

Avadhoot
Kanade

One day

Wor kshop on
Submi ssi on of
Online AQAR as

per Revi sed

Gui del i nes

600

2019

Harj eet Kaur

One day

Wor kshop on
Submi ssi on of
Ol ine AQAR as

per Revi sed

Gui del i nes

600

2019

Anel i a Ant ony

One day
Wor kshop on
Submi ssi on of

600




Online AQAR as
per Revised
Gui del i nes

2019

Muskan
Jeswani

One day

Wor kshop on
Submi ssi on of
Online AQAR as

per Revi sed

Gui del i nes

600

2019

Li st Attached

Li st Attached

Nill

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 NA Stress 8 Nill
Managenent |18/ 01/ 2020 {18/ 01/ 2020
and
Mot i vati on
2019 I PR | PR 15 3
29/ 06/ 2019 |29/ 06/ 2019
2020 NA Conruni ¢ 8 Nill
ation 08/ 02/ 2020 |08/ 02/ 2020
Skills
2020 Digitiza Digitiza 15 8
tion of tion of 30/ 03/ 2020 |30/ 03/ 2020
of fice of fice
wor k wor k
t hough t hough
Googl e Googl e
tool s tool s
2019 NA Nill 8
| nportance |18/ 12/ 2019 |18/ 12/ 2019
of Savi ngs
and altern
atives
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NA 0 Nl Ni |l 0

No file upl oaded.
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6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
15 15 8 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
a) Tuition fees is a) Tuition fees is a) Schol arshi ps b) Fee
wai ved of f for the ward. wai ved off for the ward. |waiver for needy students
b) NPS c) Rei nbursenent b) NPS c) Rei mbursenent c) Earn and Learn
for STTP/ Workshop/ for STTP/ Wor kshop/
Pr of essi onal Pr of essi onal trainings d)
Menber shi p/ Paper Festival Advance Schene
Publ i cati ons,

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Col |l ege conducts internal as well as external audit. Internal audit hel ps
to follow a systenmatic approach to eval uate and enhance the effectiveness of
financial processes. It reviews and approves informati on and conpliance with
policies and SOPs. Estimated budgets are prepared as per the requirenments of
H gher Education Sector, where funds are all ocated for necessary activities,
initiatives, maintenance and over and above all students’ welfare. A thorough
check and verification of all vouchers of the transactions is carried out in

each financial year. External Audit is done by registered Chartered Accountants
Firm The observations given by the auditors are duly conplied with. The Books

of Accounts are audited by the in-house audit team Statutory audit is
conducted once in a year by the external auditor as per stipul ated provisions
of the Inconme Tax Act

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
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6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Uni versity of Yes | QAC
Munbai
Admi ni strative No NA Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents from as nmenber of departnent advisory boards 2. Feedback on
curriculumby parents 3. Parents are part of Anti ragging committee




6.5.3 — Development programmes for support staff (at least three)

a) Communication Skills. b) Digitisation of office work though Google tools c)
| mportance of Savings and al ternatives
6.5.4 — Post Accreditation initiative(s) (mention at least three)

Col | ege Conduct ed wor kshop on | PR which benefited Students and Facul ty bot h.
Col | ege has encouraged faculty to join vari ous Wrkshops. Health check-up canp
organi sed by college to ensure wel |l being of students, faculty as well as people

fromlocal society
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | nport ance 21/ 06/ 2019 21/ 06/ 2019 21/ 06/ 2019 34
of Yoga
2020 Stress 13/ 01/ 2020 13/ 01/ 2020 13/ 01/ 2020 8
Managenent
and
Mot i vati on
2019 | PR 29/ 06/ 2019 29/ 06/ 2019 29/ 06/ 2019 47
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CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Rally on Anti 23/ 08/ 2019 23/ 08/ 2019 13 20
Fenal e Feti ci de
Street Play 24/ 08/ 2019 24/ 08/ 2019 13 21
on Anti Fenul e
Fetici de
Essay 24/ 09/ 2019 24/ 09/ 2019 17 21
Conpetition on
G rls Education
Street Pl ay 25/ 09/ 2019 25/ 09/ 2019 15 24
on Beti Bachao
Beti Padhao
Ral |y on Beti 03/ 10/ 2019 03/ 10/ 2019 13 16
Bachao Beti
Padhao




Awar eness on 04/ 10/ 2019 04/ 10/ 2019 17 20
Wnen Heal th
and Nutrition

in Adopted Area

Lecture on 10/ 10/ 2019 10/ 10/ 2019 14 19
Cancer

Awar eness

Street Pl ay 28/ 11/ 2019 28/ 11/ 2019 22 18

on Grls

Education in
Adopt ed Area

Mot i vati onal 03/12/ 2019 03/ 12/ 2019 15 20

Lecture on

Encour agi ng
Wonen in Sports

Lecture on 12/ 12/ 2019 12/ 12/ 2019 14 24
| mport ance of
Wmen in Life

Kar at e 14/ 12/ 2019 14/ 12/ 2019 14 20
Training for
Grls

Sel f Defense 07/ 01/ 2020 07/ 01/ 2020 14 16
Training for
Grls

Street Pl ay 13/ 01/ 2020 13/ 01/ 2020 15 20
on Save Grl
Child

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Wth a viewto “Go Green”, we chose to install solar panels in the canmpus of 10
KV Capacity which will generate electricity. The generated electricity which is
netered, will go directly to the MSEB Grid and our consunption is adjusted with
the electricity transferred and billed accordingly. It is expected to save a
significant amount in the electricity charges. The functioning of the sanme is
about to start as there is sone approval pending from MEEB si de.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students

locational |engage with and staff




advantages |and

and disadva |contribute to
ntages local
community
2020 1 1 15/ 03/ 2 1 Heal t h Gener al 25
020 Camp Heal t h,
Eyes and
Dent al
Checkup
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
students (Discipline and
Conduct)

10/ 06/ 2019

The code of conduct for
students are as per the
Uni versity of Muinbai,
Maharashtra Act — 2005
(238/9), 2016- 2017. This
is published in college
prospectus under the
headi ng “Di sci pline and
Code of Conduct Al so
the same is notified by
way of Notice Boards
di splayed in the G ound
Fl oor. Coordinators of
the college inforns the
code of conduct,
hi ghl i ghting discipline
and the functioning of
college in the
Orientation Program for
the first year students.
The col |l ege has al so has
active discipline
comm ttee consisting of
teachers and students who
supervi ses and | ooks
after the overall conduct
of the students. Also the
students are nade aware
about Ment or - Ment ee
Process, so that they can
reach out to their
mentors individually at
any point of tine.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

conduct for
students are as per
the University of
Munbai, Maharashtra

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 34
Yoga Day
The code of 20/ 02/ 2020 20/ 02/ 2020 55




Act — 2005 (238/9),
2016- 2017. This is
published in
col | ege prospectus
under the heading
“Di scipline and
Code of Conduct .
Al so the same is
notified by way of
Noti ce
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Wat er Conservation Tree Plantation within the Canpus Area Wrkshop on Usage of
Alternatives to Plastics

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice No 1. Water Conservation for Community Devel opnent: Due to
ranpant construction outside the college prenises, an existing water body and
swanp used to dry up during summer nonths. The college took initiative to
conserve the water body and rain water harvesting systemwas installed to
collect rain water falling on the roof and the prem ses and this was diverted
to the water body. This elevated the ground water level in the area. A bore
wel |l was constructed within the college prenises, which punps in Pure water
t hrough a borewel| throughout the year and is used by the college, for all non
pot abl e purposes. Even the local conmunity has taken advantage of this inproved
wat er | evel and have dug their own bore wells as well and happily get water
t hroughout the year. The institute encourages on conserving water through the
followi ng strategies: Sustainable approaches for inplenentation of innovative
wat er-efficient technol ogi es such as rai nwater harvesting, treatment and reuse
of water etc. Pronote water efficiency practices to all the stakeholders in the
campus. Mnitor and nminimze water consunption in the canpus. Pronote the
culture of planting saplings in the canpus every year by students and Faculty
Best Practice No 2. Green energy and conservati on of Environnment. Normally,
electricity is generated through hydro-electric or thernmal power generation
system whi ch over a period of tinme has led to environmental pollution and
degradation. St. Paul College being an environnental friendly institution has
installed a 10KV sol ar power generation systemon its roof top. This is a green
non pol l uti ng power generation system wherein the entire power generated is
transferred to State electricity grid. The power consumed by the College is
adj usted agai nst the power transferred to the state electricity grid and the
excess consuned, if any, is billed accordingly. It is noticed that,
particularly, during the sumrer nonths the power generated and transferred to
the state electricity grid is nore than that consuned at the coll ege. Objective
of the practice — To neet the power need through green energy as much as
possi bl e Reduci ng Carbon Em ssions The Practices — Qur institution has nade it
possible to actually use solar energy in replacenent of electricity generated
by fossil fuels. Though the solar energy cost huge one tinme investnent, it is a
permanent solution to the environmental issues. Solar Panels doesn't rel ease
any enissions into the atnosphere, in order to generate electricity which neans
we have green and clean energy production together. It is estimated that with
the installed capacity of 10KV Sol ar Power, we would be able to neet approx
75-80 of our power needs through green energy in future. Also, St Paul as a
matter of policy have systematically replaced all its old tubelights with the
energy saving LED tubelights.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. st paul col | ege. co.in/inmages/ Best ¥%?0Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the college about the commtnment towards neeting the educationa
needs of all our students. Since the beginning, the institution has taken
i nmense efforts towards this vision. The college is currently offering Four
Courses i.e. BCom BCom (Accounting Finance), BCom (Banking |Insurance) and BNM5
Consi dering the need of the students, college has decided to apply for Post
graduat e courses such as MCom (Accountancy), Mom (Managenment) and BSC (I T). W
are situated in a Rural Area and we have been able to provide easy access to
t he poor and needy students of the inmediate locality. A good nmany of them have
passed out and some have been placed in good jobs. The coll ege nakes sure that
the education of any of its student is not affected due to | ack of financial
support. We al so have provided themw th nonetary freeship to enable themto
conplete their studies. Various workshops/sem nars, val ue added/ bri dge courses
are conducted by the college, in order to devel op various skills of students,
which will help themin future.

Provide the weblink of the institution

https://stpaul coll ege.co.in/M ssion-Vision.htm

8.Future Plans of Actions for Next Academic Year

Apply for New Courses — Mcom (Accountancy), Mcom (Managenent), and BSC (IT)
Organize 1 National and 1 International conference Pronote |Incubation Culture for
comenci ng at | east one start up
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